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to say that the conditions in a trade should be every-
where alike, but we all know that without some
radical amendments to the laws of nature this is im-
possible. Trade unionism in England, for instance,
always legalistic, has invented so many rules and
laws that, in any given case, experts should really
be called in to determine the respective rights and
duties of the employer and the employee. We all know
that English industry before the war was being grad-
ually buried under a mass of union regulation. It
was quite general in any district for the employers
to unite in an association and, through a representa-
tive, to make treaties with the various unions op-
erating in their shops. They had adopted, more
particularly in the engineering trades, a kind of
double-barrelled collective bargaining and, when you
consider that in any one shop^perhaps a dozen unions
might be at work, each with its own rules and operat-
ing without regard to the rules and rights of any other
union, it is quite easy to realize that the English
employer was indeed unhappy. In addition to all
of the union rules and regulations, each shop also
contained a certain number of unskilled workers who
were not organized, and who, according to the unions,
had no rights on earth.